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Abstract


This study was conducted to determine the teaching competence, commitment, satisfaction and participation in extension/community services of two groups of secondary teachers of Physical Education  in Metro Manila. The respondents were taken from both Public and Private secondary schools (sectarian and non-sectarian) in Metro Manila. There were 60 BPE( Bachelor in Physical Education)/BSE( Bachelor in Secondary Education) and 38 CPE( Certificate in Physical education) teacher from the public sector whereas there were 44 BPE/BSE and 35 CPE teachers from the private sector.  Questionnaires on organizational commitment, job commitment, job satisfaction and a student’s evaluation of PE teachers’ performance were administered to the respondents. Descriptive statistics , T-test and the stepwise multiple regression analysis were utilized in the study. 


In the light of the foregoing findings, the following conclusions are drawn : 1. The level of teaching competence, job commitment and participation in extension/community services are not significantly affected by the type of physical education undergraduate degree. The level of organizational  commitment is significantly affected by the type of undergraduate degree in favor of CPE;  2. There is no significant difference in the level of difference with respect to teaching competence, commitment to job and participation in extension and community services between the two groups of teachers. However,  there is a slight difference between the two groups of teachers in commitment to organization in favor of the CPE teachers; 3. Income has a direct bearing on teaching competence, commitment to job and organization, satisfaction and participation in extension/community services. Civil status in favor of married teachers significantly affects teaching competence which implies that married teacher have a higher level of competence compared to their single counterparts. Ethnic grouping in favor of Ilocanos and Bicolanos significantly affects commitment to job and to organization and job satisfaction.  Length of service significantly affects commitment to job and to organization and job satisfaction, which means that the longer a teacher stays and keeps his job, the deeper and stronger attachments he will establish and the more satisfied and committed he will become. School sector in favor of the private school teachers significantly affects teaching competence and participation in extension/community service. 
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